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Cooperative Transfers: The Application Process and
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HDFC INCOME
GUIDELINES FOR
YEAR 2014
Different cooperatives and
Housing Development Fund
Corporations (HDFCs) have
different eligibility definitions
for “affordability”.
You should consult with your
attorney and review the
corporate documents to
determine and understand
who are actually eligible to
become shareholders of
your HDFC cooperative.
If you live in a building that
uses a percentage of the
median area income as
income
guideline,
you
should understand that New
York County, Kings County,
Bronx
County,
Putnam
County, Queens County
and Rockland County are
all part of NY Housing and
Urban Development (HUD)
Metro Fair Market Rent
(FMR) area and have the
same
income
limit
guidelines determined by
HUD. These guidelines are
updated annually and the
guidelines you refer to
should
be
adjusted
accordingly.
For a full copy of Fiscal Year
2014 Income Limits based
on HUD guidelines, please
contact our office at 212285-1200.
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